
New Employment Laws for 2020 
 
The following bills will take effect on January 1, 2020: 
 
AB 9 (Reyes) extends the statute of limitations from one year to three years for all discrimination, 
harassment, and retaliation claims filed with the Department of Fair Employment and Housing.  
 
AB 51 (Gonzalez) makes it unlawful for an employer to require employees to agree to arbitrate most 
employment disputes as a condition of employment. 
 

AB 749 (Stone) prohibits labor dispute settlement agreements from containing a provision that 
prohibits, prevents, or otherwise restricts an employee from working for the employer in the future. 
 
AB 1223 (Arambula) expands an employer’s current obligation of providing 30 days of paid leave per 
year for purposes of organ donation by adding 30 more days of unpaid leave, if needed. 
 
SB 142 (Wiener) increases lactation accommodations by implementing new location standards, 
employer policy requirements, document retention, and Labor Code penalties. Employers with fewer 
than 50 employees may seek an exemption from the new requirements if the employer can 
demonstrate a qualified hardship.  
 

SB 188 (Mitchell) expands/clarifies race discrimination under California law to include discrimination 
against a person because of historical traits associated with race, including hair texture and protective 
hairstyles, such as locks, braids, and twists.  
 

SB 688 (Monning) expands the authority of the Labor Commissioner to adjudicate claims alleging that an 
employee was not paid all wages specified in a contract or employment agreement.  
 
SB 707 (Wieckowski) subjects employers to monetary, evidentiary, and criminal sanctions for failing to 
pay any cost or fee associated with arbitration. 
 
SB 778 (Committee on Labor) extends the deadline from January 1, 2020 to January 1, 2021 for 
employers of five or more employees to provide initial mandatory sexual harassment training.  
 

Minimum Wage Increase 

  

On January 1, 2020, the California minimum wage will increase to $12.00/hour for employers with 25 

employees or less and $13.00/hour for employers with 26 employees or more.  

 

Cities and counties, however, are allowed to enact their own higher minimum wage rates for employees 

working within their local jurisdiction. Employers with local minimum wage ordinances must follow those 

ordinances in place of the state minimum wage. A list of local minimum wages is available on cvma-inline.net 

in the Legal Issues blog post. 

 

For more information about the minimum wage increases scheduled for the coming four years, visit 

www.dir.ca.gov/dlse/faq_minimumwage.htm. 


